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ᴍ Ὲ  

῏ԍ ꞉ ԇ Ὲ  

 

 
Ὲ Ԋᴪῃᵣ Ḡ Ḥ ῤ ȁ‰ ̆ Ẋ ȁ

Ȃ 

 

ῤ ̔ 

1ȁ ԇ ̔2024 5 20 ̕ 

2ȁ ԇ ̔569 ҆ᴍ̕ 

3ȁ ᴇ ̔18.92 ᾝ/ᴍȂ 

 

 
ᴍ Ὲ Ҋץ̂ “Ὲ ”̃ԍ 2024  5  20 Έ

Ԋᴪ Έ ᴪ Έ Ԋᴪ Έ ᴪ ̆ ԅȇ῏ԍ ꞉ ԇ

ȈȂ ԍ 2024 ꞉ Ҋץ̂⅞ ľ ⅞Ŀ ľ ꞉

⅞Ŀ̃ ԇ ᴆ ̆ ⅞ Ὲ 2023 қ ᴪ

̆Ὲ Ԋᴪ‗ ץ 2024 5 20 ҹ ԇ ̆ ᴆ 337 ꞉ ԇ

569 ҆ᴍ Ȃ ῏Ԋ Ὲ Ҋ̔ 

ѿȁ ꞉ ⅞ ῏  

̂ѿ̃ ꞉ ⅞ ῏  

1ȁ2024 4 24 ̆Ὲ Έ Ԋᴪ ԓ ᴪ ̆ ԅȇ῏ԍῈ

2024 ꞉ ⅞̂ ̃ ῒ Ȉȇ῏ԍῈ 2024 ꞉

⅞ Ⱳ Ȉȇ῏ԍ қ ᴪ ԊᴪⱲ ꞉ ῏Ԋ

Ȉ Ȃ 

̆Ὲ Έ Ԋᴪ ԓ ᴪ ̆ ԅȇ῏ԍῈ 2024

꞉ ⅞̂ ̃ ῒ Ȉȇ῏ԍῈ 2024 ꞉ ⅞

Ⱳ Ȉȇ῏ԍ Ὲ  2024 ꞉ ⅞ ԇ ꞉ Ȉ

̆ ȂῈ ԍ 2024 4 25 ԅ҉ Ԋ Ȃ 

2ȁ2024 4 26 2024 5 6 ̆Ὲ Ὲ ῤ ꞉ ⅞
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꞉ ⱵԇץῈ Ȃ2024 5 8 ̆Ὲ Ԋᴪ ԅ

ȇ Ԋᴪ῏ԍ2024 ꞉ ⅞ ꞉ Ὲ ’ ȈȂ

̆Ὲ ԅȇ῏ԍ2024 ꞉ ⅞ῤ Ḥ ֲ ꞉ ӯ Ὲ

’ ȈȂ 

3ȁ2024 5 16 ̆Ὲ 2023 қ ᴪ̆ ԅ

ȇ ῏ԍῈ 2024 ꞉ ⅞̂ ̃ ῒ Ȉ

῏ ̆ ⅞ Ὲ 2023 қ ᴪ ‰̆ Ԋᴪ ԇ

̆ ꞉ ᴆ ῒ ԇ Ⱳ ԇ ῃ Ԋ Ȃ 

4ȁ2024 5 20 ̆Ὲ Έ Ԋᴪ Έ ᴪ Έ Ԋᴪ Έ

ᴪ ԅȇ῏ԍ 2024 ꞉ ⅞ ꞉ ԇ

Ȉȇ῏ԍ ꞉ ԇ ȈȂ Ὲ Έ Ԋᴪ ҍ

ᴪ ҈ ᴪ ̆

Ԋᴪ ԇ ꞉ Ῥ ԅ ԅ Ȃ 

̂ԋ̃ ꞉ ⅞  

Ὲ ȇ 2024 ꞉ ⅞̂ ̃ Ȉ

Ҋץ̂ “ȇ ꞉ ⅞̂ ̃Ȉ”̃ Ὲ 2023 қ ᴪ ̆ ⅞

Һ ῤ Ҋ̔ 

1ȁ ̔ A Ȃ 

2ȁ ̔ ⅞ ҹῈ ꞉ Ὲ A

Ȃ 

3ȁ ꞉ ̔ ⅞ ԇ ꞉ ҹ341ֲ̆ ̔Ҭ ֲ ̂

ҙⱵ̃ Ȃ 

4ȁ ꞉ ⅞ ԇ ꞉ № ’ Ҋ ̔ 

 Ⱶ 
̂҆ᴍ̃ 

ԇ

 ɒ

Ὲ ╠
ᶛ 

Ҭ ֲ ̂ҙⱵ̃
̂341 ֲ̃ 

575.00 100.00% 0.61% 

 575.00 100.00% 0.61% 

̔̂1̃ ⅞ ꞉ Ҍ Ԋȁ Ԋ Ὲ ҉ץ5% ᴍ қ

└ֲ ῒ Ẽȁ ȁ Ȃ 

̂2̃҉ ҍ ⱴӊ ҉ ̆ ԍ ԓ῀ Ȃ 

5ȁ ⅞ ȁ ̔ 

̂1̃ ꞉ ⅞ ҹ ԇ ꞉ ῃ

ӊ ̆ Ҍ 48 ҩ Ȃ 
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̂2̃ ꞉ ⅞ №≢ҹ ԇ ԇ 12 ҩ

ȁ24 ҩ ȁ36 ҩ Ȃ 

̂3̃ ῤ̆ ⌠ ꞉ ⅞ ᴆ̆ ꞉

ԇ 12 ҩ 36 ҩ ῤ№҈ Ȃ 

ԇ ̔ 

  ᶛ 

 
ѿҩ  

ԇ ԇ 12 ҩ ҩ
֜ ԇ ԇ 24 ҩ

ῤ ѿҩ֜  

 
30% 

 

 
ԋҩ  

 

ԇ ԇ 24 ҩ ҩ

֜ ԇ ԇ 36 ҩ
ῤ ѿҩ֜  

 
30% 

 
҈ҩ  

ԇ ԇ 36 ҩ ҩ

֜ ԇ ԇ 48 ҩ
ῤ ѿҩ֜  

 
40% 

҉ ῤ ⌠ ᴆ Ҍ

̆ Ὲ Ȃ 

6ȁ ᴇ ̔ ԇ ᴇ ҹ 18.92 ᾝȂ 

7ȁ ᴆ̔ 

̂1̃Ὲ ҙ  

꞉ ⅞ ҹ 2024-2026 ҈ҩᴪ ̆ ҩᴪ

ѿ ̆ ҙ Ҋ ̔ 

 

  

Ὲץ 2023 ҙ ῀ҹ ̆ ҙ

῀ ̂Ã 

ṿ̂Am̃ ṿ̂Añ 

ѿҩ  2024  10% 5% 

ԋҩ  2025  10% 5% 

҈ҩ  2026  10% 5% 

Ὲ ’ Ҍ ᶛ̆ΐᵣ Ҋ̔ 

  Ὲ ᶛ̂X̃ 

ҙ ῀̂Ã 

A≥Am X=100% 

Am>A≥An X=60% 
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A<An X=0% 

꞉ ⅞ ԇ Ὲ ԅ ṿ ṿңҩҙ Ȃ

Ὲ ҙ ⌠ ṿ ̆ Ὲ ᶛҹ 100%̕ Ὲ ҙ ⌠ ṿ

⌠ ṿ ̆ Ὲ ᶛҹ 60%̕ Ὲ ҙ ⌠ ṿ ̆↕

Ὲ ᶛҹ 0%Ȃ 

ᴆ ̆↕ ꞉ ꞉ ⅞ ᶛ Ȃ Ὲ

⌠҉ ҙ ̆ ꞉ ⅞ Ҍ ̆

Ὲ Ȃ 

̂2̃ҩֲ  

꞉ ҩֲ Ὲ └ ῏ ‰ ̆ҩֲ

ᶛ̂Ñ ╠ѿ ҩֲ ̔ 

 A-ᴨ  B-  C-  

ҩֲ ᶛ̂Ñ 100% 0% 

Ὲ ҙ ̆ ꞉ ҩֲ ̗ҩֲ ⅞

×ҩֲ ᶛ̂ÑȂ 

꞉ Ҍ ̆ Ὲ Ȃ 

ԋȁ ꞉ ⅞ҍ ꞉ ⅞  

ԍ 2024 ꞉ ⅞Ҭ 4 ꞉ ҌῬΐ ꞉ ̆

ȇ҉ Ὲ ꞉ Ⱳ Ȉ̂ץҊ “ȇ Ⱳ Ȉ”̃ ȁ ᴆ

Ὲ ȇ ꞉ ⅞̂ ̃Ȉ ῏ ̆ Ὲ Ԋᴪ Ὲ 2023 қ ᴪ

̆Ὲ Ԋᴪ ꞉ ֲ ԇ ̆ ̆ ꞉ ⅞

ԇ ꞉ ֲ  341 337 ̆ ԇ 575 ҆ᴍ 569 ҆ᴍȂ 

҉ ̆ ԇ ῤ ҍῈ  2023 қ ᴪ ꞉ ⅞

῏ῤ ѿ Ȃ 

҈ȁ ⅞ ԇ ᴆ Ԋᴪ ԇ ᴆ ’  

⅞Ҭ ԇ ᴆ ̆ ꞉ Ҋ↓ ᴆ ̆

̔ 

1ȁῈ Ҋᴋѿ ̔ 

̂1̃ ѿҩᴪ Ⱶᴪ Ύᴪ ₮ΐ

̕ 
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̂2̃ ѿҩᴪ Ⱶ ῤ └ Ύᴪ ₮ΐ

̕ 

̂3̃҉ 36 ҩ ῤ₮ ȁῈ ȁῈ ≠ №

̕ 

̂4̃ Ҍ ꞉ ̕ 

̂5̃Ҭ ᴪ ῒז Ȃ 

Ὲ ҉ Ҍ ꞉ Ȃ 

2ȁ ꞉ Ҋᴋѿץ ̔ 

1̂̃ 12 ҩ ῤ ├֜ ҹҌ ֲ ̕ 

2̂̃ 12 ҩ ῤ Ҭ ᴪ ῒ ₮ ҹҌ ֲ ̕ 

3̂̃ 12 ҩ ῤ ҹ Ҭ ᴪ ῒ ₮

῀ ̕ 

4̂̃ ΐ ȇҬ ֲ ῍ Ὲ Ȉ̂ץҊ “ȇῈ Ȉ”̃ Ҍ ᴋῈ

Ԋȁ ֲ ̕ 

5̂̃ Ҍ ҍ҉ Ὲ ꞉ ̕ 

6̂̃ Ҭ ᴪ ῒז Ȃ 

꞉ ҉ Ҍ Ȃ 

҉̆Ὲ Ԋᴪ ҹ ꞉ ⅞ ԇ ᴆ Ȃ 

ȁ ԇ ’ 

1ȁ ԇ ̔2024 5 20 Ȃ 

2ȁ ԇ ̔569 ҆ᴍȂ 

3ȁ ԇֲ ̔337 ֲȂ 

4ȁ ᴇ ̔18.92 ᾝ/ᴍȂ 

5ȁ ̔Ὲ ꞉ Ὲ A Ȃ 

6ȁ ԇ ꞉ № ’ Ҋ ̔ 

 Ⱶ 
 

̂҆ᴍ  ̃

ԇ

 ɒ

Ὲ ╠

ᶛ 

Ҭ ֲ ̂ҙⱵ̃
̂337 ֲ̃ 

569.00 100.00% 0.60% 

 569.00 100.00% 0.60% 

̔1ȁ ⅞ ꞉ Ҍ Ԋȁ Ԋ Ὲ ҉ץ5% ᴍ қ

└ֲ ῒ Ẽȁ ȁ Ȃ 
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֟ ꞉ Ҭ↓ ȂῈ ԍ 2024 5 2 0 ԇ ̆↕ 

2024 -2027 ’ Ҋ ̔ 

̂҆ᴍ̃ 
 

̂҆ᾝ  ̃

2024
 

̂҆ᾝ  ̃

2025
 

̂҆ᾝ  ̃

2026
 

̂҆ᾝ  ̃

2027
 

̂҆ᾝ  ̃

569.00         5,193.26   1,711.97  2,104.35  1,065.57  311.37  

̔̂1̃҉ Ҍף ᴪ Ȃ ᴪ ԅҍ ԇ ȁ ԇ

ᴇ ԇ ῏̆ ҍ ῏̆ қ ֟ Ȃ 

̂2̃҉ Ὲ ᴪץ ԊⱵ ₮ΐ ҹ

‰Ȃ 

Ӝȁ Ԋᴪ  

̆Ὲ Ԋᴪ ҹ̔Ὲ Ԋᴪ ԇ ȇ Ⱳ Ȉ ꞉

⅞ ῏ ԇ ῏ ̆Ὲ ꞉ Ҍ ԇ ̆

꞉ ⅞ ԇ ᴆ ȂῈ Ԋᴪѿ ץ 2024 5 20 ҹ ԇ ̆

337 ꞉ ԇ 569 ҆ᴍ Ȃ 

ȁ ӥ  

ҹ̆ ӥ₮ΐӊ ̆ ԇ

‰ ̕ ȇ Ⱳ Ȉ ȇ ꞉ ⅞̂ ̃Ȉ ῏ ̕

ԇ ԇ ȇ Ⱳ Ȉ ȇ ꞉ ⅞̂ ̃Ȉ ῏ ̕

ԇ ԇ ȁ ԇ ȇ Ⱳ Ȉ ȇ ꞉ ⅞̂ ̃Ȉ ῏

̕ ԇ ԇ ᴆ ̆Ὲ ꞉ ԇ ȇ Ⱳ Ȉ

ȇ ꞉ ⅞̂ ̃Ȉ ῏ ȂῈ ῏ ȁ ᴆ

Ḥ ӈⱵ Ⱳ ԇ Ԋ Ȃ 

ѿȁ Ⱶ  

҉ ᴑҙ Ⱶ ̂ ̃ ᴍ Ὲ ҹ ̔

꞉ ⅞ ԇԊ ԅ ‰ҍ ̆ ꞉ ⅞

Ԋ ץ ԇ ȁ ᴇ ȁ ԇ ȁ ԇ ȇҬ

ֲ ῍ Ὲ Ȉ ȇ Ҭ ֲ ῍ ├ Ȉ ȇ Ⱳ Ȉ

ᴆ ̆

Ҍ Ҍ Ὲ 2024 ꞉ ⅞ ԇ ᴆ ̆Ҍ Ὲ

ῃᵣ қ≠ Ȃ 

ԋȁ ᴆ 

1ȁ Έ Ԋᴪ Έ ᴪ ‗ ̕ 
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2ȁ Έ Ԋᴪ Έ ᴪ ‗ ̕ 

3ȁ Ԋᴪ῏ԍ 2024 ꞉ ⅞ ꞉ ̂

ԇ ̃̕ 

4ȁ Έ Ԋᴪ ҍ ᴪ ҈ ᴪ ‗ ̕ 

5ȁ ֤ ԊⱵ ῏ԍ ᴍ Ὲ 2024 ꞉ ⅞

῏Ԋ ԇ ӥ̕ 

6ȁ

҉ ᴑҙ Ⱶ̂ ̃ ᴍ Ὲ ῏ԍ ᴍ Ὲ 2024

꞉ ⅞ ԇԊ ӊ Ⱶ Ȃ 

 

Ὲ Ȃ 

 

 

 

 

ᴍ Ὲ  

Ԋᴪ 
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